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SOUTHERN CALIFORNIA RETAIL MEAT AGREEMENT
Effective December 30, 1985 
to and including November 6 , 1988
This Agreement,
entered into this_
Local Union No.____
International 
Bargaining 
between
effective December
____ day of_________
theof  United 
Union, AFL-CIO, and 
Unit) hereinafter called
30, 1985,
____ , 198_ , by
Food and Commercial 
C.L.C. (Meat 
the Union and
is made and 
and between 
Workers 
Cutters 
by and
hereinafter called the Employer.
ARTICLE 1 - RECOGNITION AND UNION MEMBERSHIP 
A . Bargaining Unit.
In order to assure the securing of benefits 
derived by the Employer and the employees under 
of Agreement, the Employer agrees that this 
apply to all employees performing work under the jurisdiction
of Local _____  in all meat markets or departments that are now,
or may be in the future, operated by said Employer in the 
jurisdictional area of Local _____ .
intended to be 
these Articles 
Agreement will
B . Union S hop.
All employees covered by this Agreement shall, on and after 
the thirtieth (30th) day following the beginning of their 
employment, or the effective date of this Agreement, whichever 
is the later, become members of the Union and retain such 
membership during the period of this Agreement as a condition 
of employment, subject to the conditions of Section 8(A)(3) of 
the Labor-Management Relations Act of 1947, as supplemented and 
amended.
C . Five-Day Notice.
It is further agreed that if an employee becomes delinguent 
in his Union dues the Employer will, upon written notice, 
dismiss said employee unless within five (5) working days, the 
employee shall have paid up the delinquent dues.
ARTICLE 2 - HIRING
A . Employment Procedures.
1. When any Employer is in need of additional personnel and/or 
to fill replacements, he will first give consideration to 
experienced Wrappers, Cashiers and Meat Cutters who have 
received their training and experience in the industry within
the jurisdictional area of Local _____  or the Southern
California area.
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2. Local ______ shall at all times, to the best of its ability,
keep a nondiscriminatory listing of experienced personnel in 
attempting to satisfy the industry needs for new personnel and 
replacements.
3. In hiring new employees or replacements for regular
full-time or extra employment, the Employer shall call the 
office of the Union which will attempt to fulfill the 
Employer's requirements. All applicants referred by the Union
will be given a bona fide interview for employment. The
Employer reserves the right to select the particular applicant 
to be hired and nothing herein shall prohibit or prevent the 
Employer from considering applicants for employment other than 
those described in this Article, but there shall be no 
discrimination because of membership or nonmembership in the 
Union.
B . Extra Help.
Where the Employer has called for extra employees and an 
applicant to fill the job, who meets normal requirements for 
the job arrives on or before the time designated by the 
Employer, prepared to work and presentable for work, such
applicant shall be given a full day's work or pay in lieu
thereof. In case the Employer requests applicants from more 
than one source for the same job and applicants meet these 
requirements, all such applicants shall be given a full day's 
work or pay in lieu thereof.
Notwithstanding anything else contained in this Agreement 
to the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4) hours'
work per day when such employees work as scheduled or required.
C . Notice of New Employees.
The Employer shall report all new hires or replacements to 
the Union within seven (7) calendar days giving date of 
employment, social security number, wage rate, classification 
and store to which assigned. All employees from the date of 
their first employment shall receive not less than the wages 
and benefits established by this Agreement.
D . Probationary Period.
The first thirty (30) calendar days of employment shall be 
considered a trial period for all regular employees, during 
which time an employee may be terminated for any reason and he 
shall have no recourse to the grievance procedure set forth in 
this Agreement. Termination for incompetency pursuant to this 
Section shall be effected at the end of the employee's regular 
workweek. Contributions to the pension and fringe benefit 
funds shall be made on probationary employees in accordance 
with the terms of this Agreement.
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E • Payroll Data.
In the event of a violation of this Agreement involving 
wages and/or health-and-welfare, pension or other fringe
benefit contributions, when presented to the Employer in­
writing, the Employer shall furnish, upon request from the
Union, payroll data regarding the claim.
F . Modification of Law.
In the event of the repeal or modification of the 
provisions in the Labor-Management Relations Act of 1947, as
amended, applying to Union Security prior to termination of the 
Agreement, the Employers agree that, upon request of Meat
Cutters Local______ , they will immediately meet with Local______
and negotiate revision of the Union Security clause.
ARTICLE 3 - SERUICE IN MARKETS
A . Work Performed.
1. None other than employees covered by this Agreement shall
be permitted to serve the trade in the cutting and sales of 
meat in meat departments or meat markets, except during the
lunch period in markets where only one (1) journeyman is on 
duty, said lunch period not to exceed one (1) hour in length. 
This* clause shall not apply to the owners of the meat markets. 
No one shall be considered a partner or working owner unless he 
has a substantial proprietary interest in Lhe market.
2. The Union shall have jurisdiction over all meats
not cut or prepared for immediate human consumption, 
package items of fresh, frozen and smoked meats,
frozen fish, poultry and rabbits.
3. Except as set forth below, it is agreed that all fresh
unfrozen meat shall be cut, prepared, fabricated and wrapped on 
the premises. With regard to beef, veal, lamb, and/or pork in 
carcass form, it is agreed that an exception will be made and 
the same may be broken down into primal cuts such as rounds, 
ribs, chucks, plates and loins and subprimal cuts off the 
premises, but said primal cuts and subprimal cuts shall be
reduced to retail cuts on the premises.
4. With regard to presliced bacon, dissected and prefabricated 
fowls, ground beef and pork sausage in casings, fish and/or 
rabbits, along with all seasoned and/or smoked meats, frozen 
meats, or combination of such meat products, whether in bulk or 
package form, need not be cut on the premises but all the above 
products, along with fresh, frozen, or smoked sausages, shall 
be handled, displayed, dispensed and offered for sale by 
employees covered by this Agreement.
that are 
including 
fresh or
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B . New Methods.
Notwithstanding the abowe, it is agreed that should the 
Employer intend to institute any new method of operation that 
would result in a material change in any job presently being 
done and cowered by this Agreement, the Employer shall giue to 
the affected Union or Unions at least 12.0 days' written adwan.ce 
notice by certified or registered mail, setting forth the 
nature of such intended changes and/or methods of operations.
Upon written request by the Union, negotiations on job 
classifications, wages, working conditions, and/or the 
disposition of displaced employees resulting from the 
institution of such new methods shall begin promptly.
C . Failure to Reach Agreement on New Methods .
If agreement is not reached in such negotiations on the 
subjects set forth in the preceding paragraph within the first 
30-day period of the 120-day period described abowe, the 
parties shall submit all those unresolwed issues to a 
factfinding panel during a second 30-day period. The 
factfinding panel shall consist as hereafter prowided: Each 
party shall, within fiwe (5) days, designate one person to 
serwe as its representatiwe and those two people shall select a 
third, who will act as chairman. Failing to agVee upon a 
third, the two members shall, within fiwe (5) days, notify the 
Federal Mediation and Conciliation Serwice, who will, within 
fiwe (5) days from such notification, furnish a panel of 
fifteen names from which the chairman will be selected by 
alternately striking until but one name remains. The panel 
shall make inquiries, inwestigations, hold meetings and take 
whatewer steps it may deem appropriate to render a confidential 
report and recommendations within twenty (2 0) days, which 
report and recommendations shall not be binding upon either 
party.
Upon receipt of the confidential report of the factfinders, 
the parties shall resume negotiations for a period not to 
exceed a third 30 days.
In the ewent the parties do not reach agreement within such 
third 30-day period, then all unresolwed issues in regard to 
job classifications, wages, working conditions, and/or the 
disposition of displaced employees shall be submitted to final 
and binding arbitration.
V'Vc.
The Arbitrator shall, within ten (10) days, be selected in 
accordance with the same procedure as is prowided abowe for the 
selection of the chairman of the fact-finding panel.
The parties further agree that the arbitrator's decision 
shall be final and binding, and that there will be no strikes, 
work stoppages, lockout, or economic action of any sort or form
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employed by either party in connection with or arising out of 
any dispute concerning or related in any way to the operation 
of this Section.
It is agreed and expected that the parties will exert every 
effort to accomplish the foregoing within the 120-day allotted 
period, b.ut failing to do so, shall not prohibit or in any way 
impede the Employer from installing or effectuating any such 
new methods, systems, or equipment upon the expiration of the 
allotted 120-day time period, unless such period is extended by 
mutual written agreement. The decision of the Arbitrator shall 
be effective on or retroactive to the date such new method is 
installed. The cost of the impartial factfinder and/or 
arbitrator shall be borne equally by the parties.
The provisions of Article 8 of this Agreement shall in no 
way affect or be applicable to the procedures set forth in this
Section.
D . Temperature.
Where low temperature and/or self-service cases are used 
for any of such merchandise coming under the jurisdiction of 
the Union, such cases shall be served only by employees covered 
by this Agreement.
E . Journeyman on Duty.
There shall be at least one Head Meat Cutter or Journeyman 
Meat Cutter scheduled at the store for one (1) eight (8) hour 
shift to be worked within a nine (9) hour period on each day 
that the meat department is open and products are offered for 
sale .
F . Sanitation and Safety.
1. Except in the customary performance of duties in taking 
care of the merchandise in the walk-in coolers, no employee 
shall be required to work a full eight (8) hour shift in the 
coolers. All sanitary and safety regulations federal, state 
and local governments shall prevail in all establishments. 
Working conditions which the Union believes to be injurious to 
the health and safety of the employees shall be directed to the 
attention of the Employer. If such conditions are found to be 
in violation of any federal, state or local law or regulation, 
they shall immediately be corrected. No employee shall be 
subject to disciplinary action or discharge for failure to use 
such faulty equipment. Employees shall be required to use 
safety equipment provided by the Employer and any employee 
failing to use such safety equipment shall be subject to 
appropriate disciplinary action or discharge, including summary 
discharge .
2. Employees shall not be required to maintain restrooms.
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G . Responsibility of Employees and Employers.
It shall be the duty of all employees who are couered by 
this Agreement to familiarize themselues with the terms of this 
Agreement. Likewise, the Employer shall instruct all 
supervisory employees who are responsible for carrying out the 
terms of this Agreement on behalf of the Employer to 
familiarize themselues with the terms of this Agreement. Such 
superuisory employees shall also be instructed by the Employer 
that all company operations couered by this Agreement and under 
their superuision shall conform with the terms of this 
Agreement.
ARTICLE 4 - FULL-TIME. PART-TIME AND EXTRA EMPLOYEES
A . Regular Employee.
A regular employee is an employee assigned to fill a 
full-time position and shall receiue all the benefits of this 
Agreement.
B . Extra Employee.
An extra employee is an employee hired on a daily basis for 
less than fiue (5) days in one workweek.
C . Steady Extra Employee.
1. A steady extra employee is an employee hired to work less 
than fiue (5) days per week in two (2 ) or more consecutiue 
weeks. Steady extra employees shall receiue all the benefits 
as specified in this Agreement. The Employer shall haue the 
right to hire steady extra employees to meet the needs of the 
business, but steady extra employees shall not be hired to 
replace or to auoid hiring regular employees.
2 . Howeuer, steady extra employees may be employed for fiue 
(5) days per week in order to fill temporary uacancies caused 
by uacations, illness or injury or leaues of absence without 
changing their steady extra employee status.
3. Steady extra employees shall be giuen the first opportunity
at full-time employment when permanent, full-time uacancies 
occur in any store within the jurisdiction of the Local Union. 
Selection of the steady extra employee to fill the full-time 
uacancy shall be based on ability, qualifications and the 
location of the store in reference to the employee's home. 
Total hours worked for the Employer shall be giuen
consideration in making such selection.
D . Eight-Hour Guarantee.
No employee shall be hired for less than eight (8 ) hours 
per day. Employees shall not be reclassified or extra
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employees hired to defeat the purpose of the guaranteed 
workweek, but nothing herein shall restrict the Employer's 
right to effect reductions in the work force as specified in 
Article 6 and Paragraph K of Article 19 of this Agreement.
Notwithstanding anything else contained in this Agreement 
to the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4) hours'
work per day when such employees work as scheduled or required.
ARTICLE 5 - COOPERATION
In consideration for the granting of the conditions herein 
by the Employer, the Union agrees to refer job applicants who 
work for the best interest of the Employer in every way just 
and lawful, to give honest and diligent service to patrons of 
the Employer's establishment, to do everything within their 
power for the uplifting of the meat industry.
ARTICLE 6 - SENIORITY. TRANSFERS, PROMOTIONS AND LAYOFFS
A . Seniority.
1. Seniority shall be recognized on a company-wide basis 
within the jurisdictional area of the Union covering all 
employees from the date of employment and shall prevail in 
reference to vacations, transfers, layoffs, rehiring and 
promotions as set forth below.
2. Seniority shall be used covering these issues and shall 
apply in each instance separately as to Wrappers, Cashiers, 
Journeymen Meat Cutters and Apprentice Meat Cutters.
Wrappers desirous of promotion to Apprentice Meat Cutter 
status shall make their desires known to the Company, in 
writing, and such employee shall be given first consideration 
for such vacancies. Selection to fill the vacancies shall be 
made on the basis of Company seniority within the geographical 
jurisdiction of the Local Union, ability and qualifications 
being relatively equal.
A Wrapper commencing the Apprenticeship Program shall have 
a thirty (30) day trial period.
Said trial period shall not jeopardize the employee's 
former classification or seniority.
There shall be no reduction in pay to any Wrapper as a 
result of entering the Apprenticeship Program, i.e., the 
Wrapper rate of pay shall apply until such time as the 
Apprentice rate exceeds the Wrapper rate, at which time the 
Apprentice rate shall apply.
Upon becoming a Journeyman Meat Cutter, a former Wrapper 
will retain all acquired Company seniority and such seniority 
shall then be converted into Journeyman Meat Cutter seniority.
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In the event of a reduction in the Apprentice
classification, the least senior Apprentice shall first be laid 
off; if such Apprentice was a former Wrapper, that employee 
shall be entitled to exercise his Company seniority within the 
Wrapper classification and will be reemployed as a Wrapper, if 
there are Wrappers less senior to such laid-off Apprentice 
employee within the jurisdictional area of the Local Union.
3. Seniority shall be recognized and employees couered by this 
Agreement promoted, provided they meet qualifications fitting 
them for such promotion. The Employer hereby agrees that when 
promotions are in order or a higher-rated job becomes open, 
those already employed by said Employer shall be given 
preference and a trial period of thirty (30) working days shall 
be given without jeopardizing the employee's former rating.
4. In order not to impair the normal operation of any 
Employer's business, it shall be permissible on vacations only 
to apply seniority preference on a store-by-store basis.
B . Layoff.
In the event reduction of the work force is necessary in a 
particular store, the employee with the least seniority in that 
store, limited to the classifications as described in Paragraph 
A(2) above, shall have the right to displace: (1) j;he least
senior employee in the same classification currently employed 
by the Company within' a forty-five (45) minute radius of his 
home by private conveyance or one hour by public
transportation; or (2) the least senior employee in the 
Company within the jurisdiction of the Local Union, within the 
same classification. Any employee displaced as the result of 
No. (1) above, shall have the right to displace the least 
senior employee in the Company within the same classification. 
Should any employee who is involved in the application of 
seniority set forth in this Paragraph refuse such transfer or 
should such employee lack the ability and qualifications to 
fill the job created by the seniority system set forth in this 
Paragraph, the Employer's obligation shall cease, except as 
specified in Paragraph E, and the layoff shall be effected in 
the store where the reduction in work force is necessary. No 
regular employee shall be laid off until the end of his 40-hour 
weekly shift.
Nothing set forth in the preceding paragraph shall prevent 
the Employer and the Union from developing a mutually
satisfactory and agreeable system pertaining to the same 
subj ect.
C . Inter-Union Transfer.
Employers known as multiple operators who have
establishments outside the jurisdiction of the Union and who 
wish to transfer an employee into the jurisdiction of the Union
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shall first notify the Union. Transfers are permissible 
between establishments of an Employer within the jurisdiction 
of this Agreement. In the event of such a transfer, seniority 
of the employees will be protected for a period of three (3) 
months following such transfer; the employee shall retain his 
company seniority within the Local Union from which he was 
transferred. Three (3) months following the date of such 
transfer, all seniority accumulated by the transferred employee 
while in the Company's employ shall apply within the 
jurisdiction of the Union to which he was transferred. For the 
three (3) month period following the date of such transfer, no 
employee shall be laid off as a result of such transfer in the 
store into which the employee was transferred.
D . Travel Distance.
An employee covered by this Agreement shall have the right 
to refuse a transfer to another location if the distance to 
travel one way is more than thirty (30) miles between his place 
of residence and the new location. A refusal of a transfer by 
an employee covered by this Agreement under any of these 
circumstances shall not constitute a reason for discrimination, 
layoff or discharge, except as set forth in Paragraph B above.
E . Recall.
The Employer agrees that regular employees laid off and not 
terminated for cause shall be eligible for recall prior to the 
hiring of any new employees for a period of nine (9) months 
from the date of layoff. Employees recalled pursuant to this 
provision shall be credited with seniority, and other benefits 
accumulated up to the time of layoff. Employees shall have the 
right to refuse recall without loss of seniority if the 
position available would require them to travel one way more 
than thirty (30) miles.
F . Steady Extra Seniority.
Steady extra employees of the Company who become regular, 
full-time employees of the Company shall have their seniority 
based on the total hours worked as a steady extra employee of 
the Company. Steady extra employees shall have no seniority 
over regular, full-time employees.
G . Loss of Seniority.
Break in continuity of service and cancellation of 
seniority will result from any of the following:
1. Quit
2. Discharge
3. Layoff for more than nine (9) months
4. Failure to return in accordance with the terms of a leave 
of absence or when recalled after a layoff.
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ARTICLE 7 - DISCHARGE
A . Causes for Discharge.
1. Except for incompetency or for failure to perform work as 
normally required, employees rnay be discharged for cause, such 
as intoxication, dishonesty, insubordination or violation of 
posted or published Company rules. These discharges may be 
effected at any time during the workweek without regard to the 
work schedule or guaranteed workweek or workday.
2. Employees who are discharged for failure to perform work as 
normally required or incompetency, shall first have had prior 
warning in writing of related or similar failure to perform 
work as normally required, with a copy sent to the Union. Said 
notice shall be mailed to the Union within fourteen (14) 
calendar days after receipt of the warning notice by the 
employee. The employee shall be required to initial such 
notice, but initialing shall in no way constitute agreement 
with contents of such notice. The employee shall be given 
reasonable time in which to correct the matter as described in 
the notice.
3. A discharged employee shall be informed at the time of 
discharge of the immediate cause. This information shall be 
confirmed in writing upon request.
B . Unjust Discharge.
If, after proper investigation by the Union and the 
Employer, it is agreed an employee has been discharged 
unjustly, he shall be reinstated with full rights and shall be 
paid his wages for the period he was discharged. Initiation of 
any claim shall be made within ten (10) calendar days of the 
discharge. Failure to initiate claims within the time limit 
set forth shall render any complaint null and void.
C . Forfeiture of Uacation Pay .
Employees guilty of and discharged for proven dishonesty 
shall forfeit all rights to prorated vacation pay. The Union 
has the right to investigate any such cases, and the Employer 
shall cooperate by furnishing the Union whatever pertinent 
information is necessary.
D . Bonding Employees .
In the event a bonding company refuses to accept a specific 
employee under the bond covering the operation, the Employer 
shall take this matter up with the Union, and upon
determination by the Employer and the Union that the bonding 
company's refusal to admit the employee under such bond is 
reasonable, the employee may be discharged. Expenses of 
bonding shall be borne by the Employer.
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E. Union Activity.
No employee shall be discriminated against for membership 
in or legal activity on behalf of the Union.
ARTICLE 8 - GRIEUANCE AND ARBITRATION PROCEDURE
A . Dispute Procedure.
1 Anv grievance, controversy or dispute involving the 
interpretation of any provision of this Agreement except wage 
claims or in cases governed by Article 7(B) of this Agreement, 
must be protested by the Union to the Employer, in writing, 
within fifteen (IB) working days of the occurrence of such 
grievance, controversy or dispute, or such shall be null and
void.
protested by the Employer to the Union, in writing, within 
fifteen (15) working days of the occurrence of such grievance, 
controversy or dispute, or such shall be null and void.
(a) Diligent effort shall be made by both sides to adjust 
such grievance, controversy or dispute amicably within 
thirty (30) days from the date the grievance, controversyLIIAI / 3 _ - il- - - J. X. Qf bOth
Any grievance, controversy or dispute by an 
to this Agreement, except wage claims,
Employer 
must be
or dispute 
parties .
first brought to the attention
(b) The thirty (30) day period may be extended by mutual 
agreement.
(c) If there is no extension of time for amicable 
settlement, the grievance, controversy or dispute may then 
be referred to arbitration within fifteen (15) days.
(d) The matter may be referred to arbitration by:
(1) The sending of a letter signed by both sides to 
the Federal Mediation and Conciliation Service, 
requesting fifteen (15) names from which one 
arbitrator shall be selected by alternately deleting 
names from the list until but one remains, or
(2) The sending of a letter by either the Union or 
the Employer to the Federal Mediation and Conciliation 
Service, requesting fifteen (15) names from which one 
arbitrator shall be selected by alternately deleting 
names from the list until but one remains.
(e) If, because of refusal of either side to arbitrate, it 
becomes necessary for the other to file a petition to
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compel arbitration in the State or 
petition shall be filed not later 
after said refusal to arbitrate.
Federal courts, 
than sixty (60)
such
days
(f) The findings of the Arbitrator shall be binding upon 
the Union and the Employer, provided that the Arbitrator 
shall not haue the authority to change, alter or modify any 
of the terms or provisions of this Agreement.
(g) Failure to either settle the matter in dispute or to 
refer the matter to arbitration, or to file a petition to 
compel arbitration within the time periods set forth above 
shall render such grievance, controversy, or dispute null 
and void and such claim shall be forever barred, and no
urther action shall be taken. Nothing herein is intended 
to prevent either party from raising any subject proper for 
bargaining in future negotiations for successor agreements.
2. In the event of a grievance involving the interpretation of 
any provision of this Agreement, it is mutually agreed that no 
strike, work stoppage, lockout or other economic action will be 
employed by either the Employer or the Union.
hPt-. n 1S inapPlicable in cases where it is established 
between the Union and a representative of the Employer that an
Employer failed to pay the wages and/or all contributions 
required under this Agreement, unless the Employer's failure to 
pay involves disputed classification of employees or an 
interpretation of this Agreement. In the above instances 
described in this paragraph, the aggrieved party has the right 
to take such economic action as it deems necessary.
B Fees
With the exception of arbitrations involving suspension 
and/or discharge under Article 7 , the expenses of the 
arbitration shall be borne equally by both the Employer and the 
Union. All jointly incurred expenses (i.e. transcripts
reporters' costs, arbitrator's fees, room rental) of
arbitrations involving suspension and/or discharge under 
7 sha11 be borne by the loser. Unless the grievance 
which has been submitted to the arbitrator is totally sustained 
or denied, it shall be deemed split and the jointly incurred 
expenses shall be borne equally between the Company and the 
Union.
c • Optional Expedited Arbitration Procedure
By mutual agreement between the parties, 
controversy or dispute may be submitted to 
procedure:
any grievance, 
the following
If the matter is not settled within two (2 ) calendar weeks 
from the receipt of the written notice described in Section A 
above, the grieving party shall promptly submit the question in
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• dispute in writing to expedited arbitration. The Employer
shall notify the Union of the office and address to which all 
such demands for arbitration are to be sent.
The expedited arbitrator shall decide the issue at the next 
succeeding regular monthly arbitration meeting as set forth 
below unless either party notifies the other of its intent to 
pursue the matter in regular arbitration as set forth in 
Section ft above.
The arbitration hearings shall be held on the last Thursday 
of each month in addition, additional meetings may be scheduled 
as necessary and mutually agreed upon.
Unless otherwise mutually agreed, the expedited arbitrator 
shall be mutually selected from the permanent list of fifteen 
(15) arbitrators or by alternately deleting names from the list 
until a last name remains, the parties drawing lots to 
determine who shall be entitled to the first deletion.
The panel of fifteen (15) permanent Arbitrators for the 
term of the Agreement shall be Howard S. Block,*
, Joseph F. Gentile, Robert G. Meiners,* , Wayne
Estes, William Rule, Henry Wilmoth, Thomas Christopher, Walter 
Kaufman, Donald Anderson, John Taylor, Edna
Francis,* ana Edgar Jones.
(*In addition to the twelve (12) arbitrators named above, 
the parties will mutually agree upon three (3) additional 
arbitrators for a total panel of fifteen (15)).
The expedited arbitrator selected in accordance with the 
above procedure shall serve for a period of three (3) months. 
At the end of this three-month period or succeeding three-month 
periods, at the election of either party, a new expedited 
arbitrator may be selected by again striking names from the 
permanent list of fifteen (15) arbitrators as described above.
The expenses of all mutual facilities and services except 
the fee of the expedited arbitrator shall be borne equally by 
the Employer and the Union.
The expedited arbitrator shall render a decision within 
forty-eight (48) hours of the conclusion of the hearing, 
exclusive of weekends and holidays, on each case in dispute, 
accompanied by a written award. The expedited arbitrator's 
fees shall be borne by the loser. Should a dispute arise as to 
who, in fact, is the losing party in any given arbitration and 
the arbitrator is called upon to make a determination as to 
who, in fact, is the losing party, his additional fees, if any, 
for making such final determination shall be paid by the losing 
party. Further, the arbitrator may order a splitting of the
fees in cases where he cannot make a decision as to who, in 
fact, is the losing party. In the event there is more than one
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(1) case in dispute before the expedited arbitrator on any one 
day, the fee of the expedited arbitrator shall be pro-rated and 
charged equally in each dispute for which a decision is 
rendered.
D. Wage Claims.
Wage claims for unauthorized time shall be honored and paid 
in accordance with the applicable rates of pay when presented 
in writing to the Employer or his representative where it can 
be established between the Union and the Employer or his 
representative that work was performed during such time. In no 
case shall claim for such unauthorized time exceed one (1) 
year. Employees who work unauthorized time shall be subject to 
the procedures set forth in Article 7 , Discharge, of this 
Agreement and all employees shall be so notified. This 
Paragraph shall not operate in violation of Paragraph A 
Section 1 of Article 20 of this Agreement.
ARTICLE 9 - FAUORED NATIONS CLAUSE
Should the Union at any time during the existence of this 
Agreement grant any more favorable conditions to any Employer 
than those contained in this Agreement, this Agreement will be 
considered amended accordingly so that all Employers will be 
working under the same terms and conditions. (This provision 
shall not apply in the present geographical jurisdiction of 
Local 135).
ARTICLE 10 - MANAGEMENT PREROGATIUE
The management of the business of the Company and the 
direction of its working force, the type and variety of 
products to be handled, the work schedules and methods and 
means of handling or processing, are prerogatives of
Management, subject to and where not in conflict with this 
Agreement.
ARTICLE 11 - NONDISCRIMINATION
The Employer and the Union agree to comply with the 
applicable State and Federal laws regarding nondiscrimination.
ARTICLE 12 - LEAUE OF ABSENCE
A . Illness and Injury/.
1. Leave of absence shall be granted up to nine (9) months for 
sickness or injury occurring off the job or for pregnancy for 
any employee who has been with the Company one (1) year or 
more. Leave of absence for injury on the job shall be granted 
up to nine (9) months to any employee, regardless of date of 
employment.
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2. In cases of leave of absence for any illness or injury, 
when an employee is physically unable to return to the job 
within the nine (9 ) month period the employee shall be given 
preference for employment when a vacancy occurs in a position 
for which he can qualify if he applies for reemployment within 
six (6 ) months from the expiration of his leave of absence.
3 An employee absent due to any of the reasons specified in 
Sections 1 and 2 above in excess of thirty (30) days, whether 
consecutive or non-consecutive, shall accumulate seniority and 
vacation rights during the aforementioned thirty (30) days he 
is absent, but thereafter shall retain but not accumulate 
seniority and vacation rights. In the case of absences of less 
than thirty (30) days due to any of the above, seniority and 
vacation rights shall accumulate during such period. For 
absences due to injury on the job, seniority and vacation 
rights shall accumulate during any absence to a maximum of 
thirty (30) days for each absence.
4 . An employee on leave of absence as set forth above due to 
illness or injury occurring either on or off the job or 
pregnancy shall be returned to a position comparable to the one 
held prior to his leave of absence provided that the employee 
is physically able to efficiently perform work comparable to 
that which he performed prior to such leave of absence.
B . Other Purposes.
1. Upon written request of an employee, leave of absence may 
be granted for purposes other than those set forth in this 
Article. Terms of all leaves of absence shall be set forth in 
writing. Any employee who accepts or solicits other employment 
during such leave of absence shall be subject to discharge. 2
2 The Employer agrees to grant a leave of absence up to 
thirty (30) days in the case of personal emergencies or death 
in the employee's immediate family.
C . Funeral Leave.
Funeral leave shall be due and payable at the straight-time 
rate for the hours scheduled for each workday lost because of 
such absence up to a maximum of three (3) consecutive days for 
the purpose of arranging for and attending the funeral of a 
member of the employee's immediate family. Immediate family 
shall be defined as follows: wife, husband, son, daughter,
mother, father, brother, sister, grandparent, mother and father 
of employee's current spouse, or other relative living in the 
employee's home. Uerification of time required for this 
purpose shall be supplied to the Employer by the employee if so 
required by the Employer.
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ARTICLE 13 - CLOTHING AND EQUIPMENT 
A . Maintenance of Clothing.
The Employer shall furnish and maintain in 
condition, at no expense to the employee, all linens 
aprons, caps and all types of uniforms required
Employer. 
clothing. 
freezers . 
furnished
to use a "drip-dry" uniform offered by 
employee shall be responsible for laundering
B . Clothing Requirement.
The term "uniform" shall not include any 
Adequate clothing shall be available for 
Adequate sharpening service for all tools 
and paid for by the Employer. If an employee
the
such
Employer, 
uniform.
sanitary 
frocks, 
by the 
personal 
work in 
shall be 
chooses
the
-i Empl0yer , may reQuire normal work clothing to be 
identical or similar in type and color for all employees but
n°t require the employee to furnish any clothing which 
would subject the employee to unusual expense.
c • First Aid Kits.
,nH Ehe ErnP.1°yer shall furnish and maintain and have available 
and accessible in good condition, a first aid kit in all 
n mar£ ets whose employees are under the jurisdiction 
of the Union. The Employer shall post the names of doJtdrs and 
hospitals to be used by employees in case of industrial 
injury A responsible representative of management shall 
instruct injured employees to report for proper medical care.
0 . Floor Coverings.
t
s hall°°be n l t t "  / n o t i n g , or other suitable floor covering 
,placed behind service meat cases and at all work 
stations where employees stand.
ARTICLE 14 - SHOP CARD AND UNION NOTICES
A . Shop C ard.
The Union Shop Card is the property of the United Food and 
Commercial Workers International Union (Meat Cutters Bargaining
Unit) Local No.-------, and is loaned to the Employer for
display, who signs and abides by this Agreement. The Employer 
agrees at all times to display it in a conspicuous place. The 
bhop Ccard can be removed from any market by the Secretary of 
the Union or his Deputy for any violation of this Agreement.
B . Union Notices .
Space shall be provided in 
posting of this Agreement and 
shall not be posted until they 
attention of the Employer.
each meat department for the 
notices of meetings, but same 
have been first called to the
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ARTICLE 15 - HOLIDAYS
A . Paid Holidays.
The Employer agrees to recognize the following legal 
holidays with no reduction in pay, namely: New Year's Day,
Washington's Birthday, Easter Sunday, Memorial Day,
Independence Day, Labor Day, Ueterans' Day, Thanksgiving Day, 
Christmas Day, or days observed as such holidays. No work 
shall be reguired on Thanksgiving Day or December 25th. 
Employees who desire to work these days may sign up for work on 
a seniority basis at their stores. Work shall not be mandatory 
on Thanksgiving Day or December 25th. The holidays specified 
above shall be observed on the days specified by Federal 
Legislation.
B . Requirements.
No employee shall receive pay for any holidays not worked 
or be eligible for overtime premium as specified in Paragraph C 
below unless such employee has reported for work on his 
regularly scheduled workday immediately preceding and following 
such holiday, except that employees shall be considered as 
reporting for work if absence is due to certified illness or 
express permission from or action of the Employer, or if the
employee can establish that circumstances beyond his control 
prevented* his reporting as scheduled. No employee shall be 
entitled to holiday pay during the first thirty (30) days of
employment (applies to new people in Southern California
industry). In no case shall holiday pay be received unless the 
employee has worked during the holiday week, except as provided 
in Article 16.
C . Holiday Week and Premium.
Except for Easter Sunday, when a holiday falls on Sunday, 
the following Monday shall be observed as a holiday. A holiday 
week shall consist of thirty-two (32) working hours, not
including the holiday, for which employees shall receive forty 
(40) hours' pay. All time worked in excess of thirty-two (32) 
hours, excluding the holiday, during said holiday week shall be 
an overtime period and shall be paid for at the rate of time
and one-half (1- 1/2) the straight-time rate of pay of the
employees involved, except where the Sunday rates apply as set
forth in Article 21 of this Agreement. All work performed on a 
holiday shall be paid for at the rate of double (2 ) time the
regular rate of pay of the employees involved over and above 
holiday pay for that day. Holiday pay for Easter Sunday when 
not worked shall be at the straight-time hourly rate and not at 
the Sunday rate. Work performed on the Easter holiday shall be 
at the regular holiday rate and not at the Sunday rate.
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D . Steady Extra Employees.
In case a paid holiday falls on a scheduled workday for a 
steady extra employee, said employee shall receive holiday oav 
as above specified. y
Notwithstanding anything else contained in this Agreement 
to the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4 ) hours'
work per day when such employees work as scheduled or required.
ARTICLE 16 - VACATIONS
A . Full-Time Employees.
Employees covered by this Agreement who have one (1) year's 
service with said Employer shall receive one (1) week's 
vacation each year with pay, and those employees* who have two 
(2) years' continuous service or more with said Employer shall 
receive two (2 ) weeks' vacation each year with pay. Employees 
who have five (5) years' continuous service or more with said 
Employer shall receive three (3) weeks' vacation each year with 
pay. Employees with fifteen (15) or more years of continuous 
service shall receive four (4) weeks' vacation each year with 
pay .
In the event an observed holiday occurs within the vacation 
period of any employee, the Employer may extend his vacation 
schedule by one (1) additional day or provide pay in lieu 
thereof. Earned vacation payments will be made within two (2) 
weeks following an employee's anniversary date.
B . Pro Rata.
1. Regular employees who are laid off, or whose employment is 
terminated other than from a vouluntary quit after six (6 ) 
months of continuous employment but prior to fifteen (15) 
months of continuous employment shall be paid a pro rata of
accumulated unpaid vacation due on the basis of l/12th of one 
(1) week's pay for each month worked or major fraction thereof 
and after fifteen (15) months but less than forty-two (42) 
months of continuous employment shall be paid a pro rata of
accumulated unpaid vacation due on the basis of 2 /12ths of one 
(1) week's pay for each month worked or major fraction thereof, 
and after forty-two (42) months of continuous employment shall 
be paid a pro rata of accumulated unpaid vacation due on the 
basis of 3/12ths of one (1) week's pay for each month worked or 
major fraction thereof. Employees who quit voluntarily after 
six (6 ) months but less than twenty-four (24) months of 
continuous employment shall be paid a pro rata of accumulated
vacation on the basis of l/12th of one (1) week's pay for each
month worked or major fraction thereof, and after twenty-four 
(24) months but less than sixty (60) months of continuous 
employment shall be paid on the basis of 2/ 12ths of one (1) 
week's pay for each month worked or major fraction thereof, and
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after sixty (60) months of continuous employment shall be paid 
on the basis of 3/12ths of one (1) week's pay for each month 
worked or major fraction thereof. Should an employee terminate 
after accumulating fifteen (15) or more years of continuous 
employment, he shall be paid a pro rata of accumulated unpaid 
vacation due on the basis of 4/12ths of one (1) week's pay for 
each month worked or major fraction thereof.
2 Steady extra employees shall be entitled to pro rata 
vacation pay each year on the anniversary date of their 
employment. For steady extra employees who have accumulated 
less than 4,160 hours of continuous employment, such vacation 
pay shall be prorated on a one (1) week basis. For steady 
extra employees who have accumulated 4,160 hours of continuous 
employment and less than 10,400 hours, vacation pay shall be 
prorated on the basis of two (2 ) weeks, and for steady extra 
employees who have accumulated 10,400 or more hours of
continuous employment, vacation benefits shall be prorated on 
three (3) weeks' basis. For steady extra employees who have
accumulated 31,200 or more hours of continuous employment, 
vacation benefits shall be prorated on a four (4) weeks' basis.
Any steady extra employee whose employment is terminated 
prior to the accumulation of 1,040 hours of continuous 
employment shall not be entitled to any vacation benefits. In 
any event, a steady extra employee shall not be entitled to 
vacation pay unless he has worked at least thirty (30) days in 
any one (1) year of employment.
C . Forfeiture of Uacation Pay.
Employees guilty of and discharged for proven dishonesty 
shall forfeit all rights to such pro rata vacation pay. In the 
event the Employer wishes to make use of this Section, and upon 
complaint of the employee concerned, the Union may investigate 
the case.
D . Payment.
A week's vacation pay shall be computed on the basis of the 
average weekly hours worked for the Employer during the 
fifty-two (52) weeks immediately preceding the anniversary date 
of the employee's employment, multiplied by the straight-time 
pay for those hours.
E . Work Force Requirements.
Subject to the work requirements of the Employer, vacation 
period shall be from January 1 through December 31 of each year.
ARTICLE 17 - UNION INUESTIGATION
A . Union Uisits .
1. Duly authorized representatives of the Union, not on the
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payroll of the Employer, shall be permitted to uisit the 
various places of business of the Employer for the purpose of 
observing working conditions and to see that this Agreement is 
being fully carried out.
2. The parties hereto further agree that the terms and 
conditions hereof may be enforced by either party in a court of 
law and equity and specific performance thereof compelled.
3. Representatives of the Union shall visit the markets only 
during hours when employees are working and shall conduct their 
activities with the least possible interference in the store 
operations. Any violations of the Agreement shall be reported 
to the Employer or his representative who has been designated 
by him for that purpose.
ARTICLE 18 - CONDITIONS
»
A . Pay D a y .
Employees shall receive their pay each week. Upon request, 
extra employees shall be paid in full when their work is 
completed. Failure to pay such extra employees upon completion 
of work shall require the Employer to pay the employee eight 
(8) hours' pay for each twenty-four (24) hour period until 
payment in full has been made. In case of termination of 
employment of a regular employee, the final paycheck shall be 
given to the employee not later than seventy-two (72) hours 
after the completion of his last shift.
Notwithstanding anything else contained in this Agreement 
to the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4 ) hours'
work per day when such employees work as scheduled or required.
B . No Reduction.
No employee shall have his 
receive more than the minimum 
Agreement, nor shall his hours 
shall not be reclassified to 
Agreement.
C . Rest Periods .
salary reduced who may now
salary called for in this
be lengthened, and employees
defeat the purpose of this
All employees shall receive a ten (10) minute rest period 
twice each day. Such rest period shall be granted as near the 
middle of the first (1st) four (4) hours and the middle of the 
second (2nd) four (4) hours of the shift as possible. All 
necessary work interruptions shall not be prohibited because of 
these established rest periods.
Notwithstanding anything else contained in this Agreement 
to the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4 ) hours' 
work per day when such employees work as scheduled or required.
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D . Cash Register Shortages .
No cashier or other employee shall be charged for any money 
shortage unless said employee shall be responsible for counting 
money in his use, have a key to lock the register, and no other 
person, including management, shall have access to cash register 
during the period for which the employee is responsible.
E . Inventory .
All inventory work shall be considered as part of the duties 
of employees to be performed under the requirements of this
Agreement.
F . Voting Time.
The Employer shall comply with all provisions of the law 
pertaining to time off for voting.
G . Donations .
It is recognized that the Employer may sponsor donations to 
worthy charitable organizations. However, no employee shall be 
required to make contributions nor shall any employee be told a 
specific amount he should contribute. There shall be no
compulsion with regard to such contributions.
H . Meetings.
The Union shall advise the Employer of the regular meeting 
dates of the Union, and the Employer shall not call Company 
meetings which conflict with such regular meetings. If any
employee is required to attend a Company meeting on his regular 
day off or during his vacation, he shall receive a minimum of 
one (1) day's pay- No employee shall be disciplined or 
discharged for failure to attend a Company meeting outside his 
regular working hours.
Notwithstanding anything else contained in this Agreement to 
the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4) hours'
work per day when such employees work as scheduled or required.
I . Jury Duty.
1. When an employee is required to be in court or courthouse 
for jury service and such service deprives such employee for pay 
that he otherwise would have earned, he shall be scheduled for a 
day shift on a Monday-through-Friday workweek and shall receive 
pay during such workweek for each day on such jury service at 
the rate of eight (8) hours times his straight-time hourly rate,
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except in the case of part-time employees the number of hours 
regularly scheduled on the day in question, less any 
remuneration received by him for jury service.
2. If such employee in addition works for the Employer on 
Saturday, he shall be paid at the rate of straight time If he
works for the Employer on Sunday, he shall be paid at the Sunday 
rate of pay. 2 3
3. If an employee is excused, temporarily or permanently, from 
pur* % T 1Ce scheduled day, i.e., Monday through Friday,
w ® * hl i?medl h rJ porti for UJOrk t0  complete the remaining 
hours of his scheduled work shift. Failure to so report shall
disqualify an employee from any pay for jury duty for the day in 
question as long as the transportation time will permit him to 
return to work prior to two (2 ) hours before the end of his 
regular straight-time shift.
4. The Employer may require proof 
service. fin employee making a false 
shall be subject to discharge.
of attendance 
claim for jury
for jury 
duty pay
5. An employee shall be eligible for jury duty pay for one (1) 
tour of jury duty service during the life of this Agreement. 
Jury duty pay shall not be required for Grand Jury service In 
the event an employee is called for a second (2nd) tour of duty 
during the term of this Agreement, the Employer shall join the 
employee in seeking excuse from service if such service would 
cause a financial hardship to the employee
6 . Notwithstanding anything else contained in this Agreement to 
the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4 ) hours'
work per day when such employees work as scheduled or required.
J . Travel Pav.
Where an employee is assigned to work in more than one (1) 
market in one (1) day, all work and travel time shall be paid 
for, except in instances where an employee is hired to work in 
more than one (1) market. Bus fare or taxi fare, at the 
Employer's option, shall be paid by the Employer or, if the 
employee uses his own car, he shall be paid for such use at the 
rate of ten cents (10$) per mile for the total mileage from the 
market of origin to the market of reassignment and return.
2. Any employee who is temporarily assigned for a full day or
more but less than two (2) weeks to a market over forty (40) 
miles from said employee's home, shall receive travel pay at ten 
cents (10*) per mile once each way to the assignment and return, 
and said employee shall be reimbursed for his room and meals on 
each day so assigned.
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K. Union Principles.
n  . ^  _ .Hniafion of this Agreement nor cause for1 . It shall not , art-inn for anv employee to refuse to
discharge or ?1,c*plu"*£yflde primary picket line sanctioned by 
'thrc.liforni1. State Branch, > F C W  International Union. BFL-CIO 
and C.L.C. (Meat Cutters Bargaining Unit).
picketed, shall" o t  be" considered "bona fide" for the purpose of 
this Article.
companies which are not operationally 
cowered by this Agreement.
ARTICLE 19 - HOURS AND OVERTIME 
A . Workweek..
I 1 I I C U I S .  J L V A J k J L J  W i .  . — — ----------------
related to the Employer
nine (9 ) hours shall 
(1) full uninterrupted 
consisting of five 
a workweek, Monday 
be required to work 
for a meal. There 
shifts shall be a
Eight (8 ) hours in a period of 
constitute the basic workday, on.e
hour allowed for a meal. Forty ( 4 0 ) h o ^rs'
(5) eight (8) hour days, shall constitute 
through Sunday inclusive. No employee shall 
longer than five (5) hours without time off 
shall be no split or short shifts. All 
minimum of eight (8) hours' pay.
... rss-r irs? s i r -r ^  s;;rx.s
B . Straiaht-Time Shift,
period for work performed shall be any 
a period of nine (9) hours worked 
and 6 p.m., Monday through Saturday.
Straight-time pay 
eight (8) hour shift within 
between the hours of 7 a.m.
Notwithstanding anything else contained in this Bgree-nent to 
the contrary, any Wrappers hired by the °" °r r,
Nouember 4 1985 shall be guaranteed at least four nours
work per day when such employees work as scheduled or required.
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C . Night Premium.
hor> Aon-iyohtmP?ft^et Who may be required to work any part of his or 
ch in £ ht i°UrS Per day prior t0  7 a m - or after 6 p m
S21? . TUJ0 Dollars ($2> additional per eight (8) hour 
shift in addition to his or her regular rate of pay
Notwithstanding anything else contained in this Agreement tn
N ^% ;b°;rt r 4a r y i 9 8 5n v shwari r r e s h l r e \ bya t h e  Empi° ^ v  • "  o T S f t i ?™  ,7 ' iyt5b shall be guaranteed at least four (4 ) hours1 
k per day when such employees work as scheduled or required
D . Sunday Work.
including" Vifnda^’ shall ^
i £ u “ rr S s s i ;  °  x? u ;
performed on Sundays by regular and/or extra employees shall°hp 
Agreement ,tbS appli- ble rab«  of pay as s ^ ^ h  f  “ t ^
E . Sixth or Seventh D a y .
chan)1!  work performed on the sixth (6th) day in the workweek
renule be / ° r at the rate of time and one-half (1- 1/2 ) the
reguiar rate of pay of the employee inuolued, or the applicable
ate for Sundays and holidays as specified in this Article Mr>
employee shall be required to work seuen (7) consecuUue days in
the "e°uent^ ( T t h r d a r i n ^ h ” 56 l,0" tmergencv u'ork Perf»rmed on 
sixth rfilh? • d yu %  , h worku,eek' or work performed on thesixth (6th) day in a holiday workweek, exclusive of the holiday
be1pa!dPay °r three <3) tlTOS the ^ “vee's regular rate shall
F . Regular Rate.
as slfe9Urar(.>rate Af pay sha11 mean the basic schedule of uiaaes 
as set forth in Article 21 of this Agreement or such higher
his'emploTee 8stabllshed bV Agreement between the Employer and
G . Extra Employees .
fMiiEXZ irau4.erT)PQ1;0y! es UJOrkinq on Sunday shall be paid for their 
11 eight (8 ) hour shift at the applicable rates for Sunday 
and/or working on a holiday at the rate of triple (3) times the 
regular rate of pay for the employee involved.
Notwithstanding anything else contained in this Aareement in
NohueemCb0erlrr y i,9%nyshWa T r ehrS hlred b». ^  *■<*«»•”  «» " * " . > ter. ™  J' 1 u85 sh a ,11 be guaranteed at least four (4 ) hours'
k per day when such employees work as scheduled or required
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H. Work Schedule.
The Employer 
working schedule 
daily and weekly 
Revised schedules 
Friday of each week, informing 
designated weekly schedules
will, at all times, keep posted in ink a 
designating the starting and ending of the 
shifts and meal periods of all employees, 
shall be posted not later than 4 p.m. on 
the employees of their coming 
All such work schedules for
regular employees shall show full eight (8 ) hour shifts and the 
minimum forty (40) hour week. Work schedules for extra 
employees shall show a full eight (8) hour shift.
Notwithstanding anything else contained in this Agreement to 
the contrary, any Wrappers hired by the Employer on or after 
November 4, 1985 shall be guaranteed at least four (4) hours
work per day when such employees work as scheduled or required.
I . Head Meat Cutters' Rates.
Journeymen Meat Cutters performing Head Meat Cutters'
responsibility for a period of one (1) week or more shall
receive a Head Meat Cutter's rate of pay.
J . Bonus Payments.
No employee shall be required or requested to make any 
written or verbal agreement that will conflict with the terms of 
this Agreement. All employees must be paid weekly for all hours 
worked as provided in this Agreement. Any bonuses, commissions 
or other methods of payments over and above the requirements of 
this Agreement shall be in addition to the requirements of the 
Agreement and may not be used to offset such contractual 
requirements and shall not be subject to negotiations.
K . Reduction of Hours.
Should business conditions necessitate reducing of a regular 
employee to less than forty (40) hours per week, said employee 
shall be paid on the basis of the extra rate of pay.
ARTICLE 20 - DAILY OUERTME
A . Overtime.
1 There shall be no regularly scheduled daily overtime in 
excess of one (1) hour without agreement with the Union. 
Scheduled overtime over one (1) hour shall be on a voluntary 
basis. Non-scheduled overtime shall not exceed three (3) hours 
in any one (1) day .
2. All work performed in excess of eight (8) hours in any one 
(1) day or forty (40) hours in any one (1) week shall be paid 
for at time and one-half (1- 1/2 ) the employee's regular 
straight-time hourly rate of pay in addition to the shift
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premium as specified in Article 19, exceDt as •
Agreement for different rates of pay fSr work oerformoH ^  
Sundays and holidays. Work performed in excess of eiaht r n T
(1 -1 /2 ^ "o f^ t^ e^ A te" of°pay3 f o r S that 5.\ .P' ld  “
P.V receS2in\ o bt0hthb ^ iflthePre^ Uf?
premium pay shall not be included in computing the overtime rjte
ARTICLE 21 - SALARIES AND CLASSIFICATIONS
A • Weekly Guarantee.
« r  " !  regular ^ ^ y X o T s T O r F & W  '
:"niblee!<CJ ^ lnlorJhe,sh0ls1cdh,e,dule5rOUldpeidl th* \  ' « •
employees shall be paid for It ^ e r t i m e  V o t e f  »„"? WOrke? by 
shall be giuen time off in lieu of ouertim. ply amployee
B . Base Rates.
1
shall hour ly urates for the followingshall be paid for at a basic eight (8 ) hour day
hour w e e k . All extra employees shall be 
full eight (8) hour shift.
classifications 
or a forty (40) 
engaged and paid for a
a r f S S '  s~r».2
work , u 5 h J 1 b® guaranteed at least four rzli .
work per day when such employees work as scheduled or
(4) hours 
required.
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Effective December 30, 1985 to1 . Hourly And Sunday Wage Rates 
and including November 1. 1987
Head Meat Cutter
Back Room Men
Journeyman Meat Cutter
Extra Journeyman Meat Cutter
Apprentice Meat Cutters 
1st 6 months (65%)
2nd 6 months (70%)3rd 6 months (80%)
4th 6 months (90%)
Wrappers* active on the payroll 
of their current Employer 
as of November 3, 1985
1st 520 straight-time hours 
2nd 520 straight-time hours 
Experienced thereafter
Wrapper hired by the Employer 
on or after November 4, 1985 
1st 520 straight-time hours 
2nd 520 straight-time hours 
3rd 520 straight-time hours 
Experienced thereafter
Extra Wrappers* active on the 
payroll of their current Employer 
as of November 3, 1985
Head Delicatessen Operator active 
on the payroll of their current 
Employer as of November 3,
,1985 (Local 229A only)
Hourly
$13.93
$13,605
$13.48
$13,655
$ 8.762 
9.436 
10.784 
12 . 132
Sunday
$21,382
$20,883
$20,691
$20.96
$ «  .449 
14.484 
16.553 
18.622
$ 7. 298 $11 .202
9 .731 k4. 937
12 .164 *8 .671
$ 5 . 53 $ 8 .488
6 32 9 .701
7 . 11 10 .913
7 .90 12
*
. 126
$12 . 228 $18 . 769
$12,292 $18,868
*or Delicatessen Operators (Local 229A only) except as provided 
in the arbitration awards of Dean Maxwell effective July 1, 1984.
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2. Hourly And Sunday Wage Rates 
and including November 6 . 1988
Head Meat Cutter
Back Room Men
Journeyman Meat Cutter
Extra Journeyman Meat Cutter
Apprentice Meat Cutters 1st 6 months (65%)2nd 6 months (70%)
3rd 6 months (80%)
4th 6 months (90%)
Wrappers* active on the payroll 
of their current Employer 
as of November 3, 1985
Wrapper hired by the Employer 
on or after November 4 , 1985 
1st 520 straight-time hours 
2nd 520 straight-time hours 
3rd 520 straight-time hours 
Experienced thereafter
Head Delicatessen Operator active 
on the payroll of their current 
Employer as of November 3 ,
1985 (Local 229A only)
Effective November 2 , 1987 to
Hourly Sunday
$14.43 $22 . 15
$14,105 $21,651
$13.98 $21,459
$14.155 $21 .727
$ 9.087 
9 . 786 
11.184 
12.582
$13.948 
15.021 
17.167 
19.313
$12,615 19.364
$ 5.53 
6.32 
7.11 
7.90
$ 8.488 
9.701 
10.913 
12.126
$12.748 $19,568
*or Delicatessen Operators (Local 229A only) except as provided 
1984th6 ar^ltrat:*-on aujards of Dean Maxwell effective July 1,
i
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c. Interruption of Operations.
In the event operations cannot commence or continue when 
so recommended by civil authorities; or public utilities fail 
to supply electricity, water or gas; or the interruption of 
work is caused by an Act of God, the foregoing guarantees shall 
not be applicable.
D . Lump Sum Payments
1 Employees active on the payroll of the Employer as of 
November 3, 1985 shall be eligible for a lump sum payment in
November, 1986 and November, 1987 if they meet the following 
criteria:
a. The employee was hired by the Employer on or before 
November 3, 1985 and continues to work for the 
Employer without a break in seniority as set forth in 
Article 6 .
b. The employee, as set forth above, continues on the 
payroll of the Employer through the ending date of 
the measuring period and has actually worked for the 
Employer continuously during that period.
c. The measuring periods shall be as follows:
1) November 4, 1985 through November 2, 1986
2) November 3, 1986 through November 1, 1987
2 Effective in November, 1986, a five hundred dollar ($500)
gross lump sum payment will be paid to eligible employees of 
record as of November 2, 1986, who, during the immediately
preceding fifty-two (52) weeks have worked and/or been
compensated by the Employer for a minimum of two thousand
eighty (2080) straight-time hours (maximum forty hours per week 
times fifty-two weeks). Employees who have worked or been 
compensated by the Employer for less than two thousand eighty 
(2080) straight-time hours shall receive pro-rata payment based 
on a ratio of straight-time hours worked (maximum forty hours 
per week) and/or compensated by the Employer to 2080 hours.
3 Effective in November, 1987, a thousand dollar ($1,000)
gross lump sum payment will be paid to eligible employees of 
record as of November 1, 1987, who, during the immediately
preceding fifty-two (52) weeks have worked and/or been
compensated by the Employer for a minimum of two thousand
eighty (2080) straight-time hours (maximum forty hours per week 
times fifty-two weeks). Employees who have worked or been 
compensated by the Employer for less than two thousand eighty 
(2080) straight-time hours shall receive pro-rata payment based 
on a ratio of straight-time hours worked (maximum forty hours 
per week) and/or compensated by the Employer to 2080 hours.
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4. Lump sum payments shall be payable on or before the 
(4th) week following the conclusion of each measuring1 
In no event shall any lump sum payment exceed the 
amount set forth aboue.
fourth 
period. 
maximum
The lump sum payment shall not become part of the 
contractual straight-time hourly wage rates set forth in this 
Agreement. It is further understood that no benefit
contributions (health and welfare, pension, etc.) shall be 
payable or due upon the aforesaid payments and no other payment 
or benefit provided hereunder such as, but not limited* to 
ouertime pay, uacation pay, holiday pay, jury duty sick leaue 
or funeral pay shall be made, increased or changed by reas 
the lump sum payments prouided for herein.
E • Cost of Liuina.
Cost of Living shall become and remain a part of the new 
Agreement prouided, however, it shall be understood and agreed 
that the Employer shall not be obligated or required to make 
any adjustments or give any effect to said provisions during 
the term of this Agreement. y
All employees covered by this Agreement shall be covered 
by the provisions for a cost-of-living allowance, as set forth 
in this Paragraph. No cost-of-living allowance shall be 
applied to wages until the required amount is first applied to 
maintain benefits pursuant to Article 24 Section F.
}nHovUsVing ..thke September, 1982, Los Angeles Consumer Price
S p m L  ion^a9e Earnuers and Clerical Workers, Revised
Series, (1967-100) as a base, determine the cost-of-livinq 
adjustment effective May 2, 1983, on the basis of one cent (1<)
for each full .45 points that the March, 1983, index exceeds 
3_0 points over the base index of September, 1982, and 
effective November 7, 1983, determine the cost-of-living
adjustment, based upon the index of September, 1983, in the
same manner, less the 3.0 point corridor and any cost-of-livinq 
adjustment received on May 2, 1983.
Using the Los Angeles Index for September, 1983, as the
second year base, determine the cost-of-living adjustment 
effective May 7, 1984 and on November 5, 1984, in the same
manner as set forth in (1) above, to the extent that the 
1984, index exceeds 3.0 points over the September, 
index, and the September, 1984, index exceeds 3 0 
the September, 1983, base index, less 
adjustment received on May 7, 1984.
any
March, 
1983, base 
points over 
cost-of-living
Using the Los Angeles Index for September, 
third-year base, determine the cost-of-living 
effective May 6 , 1985, in the same manner as set
above, to the extent that the March, 1985, index 
points over the September, 1984, base index.
1984 as the 
adj ustment 
forth in (1) 
exceeds 3 .0
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Each of the above adjustments will be no less than fifteen 
cents (150. A H  monies generated under the cost of living 
clause during the term of the new Agreement will not be paid in 
wages but will be contributed, effective the date of the 
cost-of-living adjustments, in their entirety, to the Southern 
California Meat Cutters Unions and Food Employers Benefit Fund 
for maintenance of benefits purposes. In any event, should the 
total of the cost-of-living adjustments during the term of the 
Agreement be insufficient to meet maintenance-of-benefits 
costs as determined by the Trustees, their consultants and the 
parties, then, in that event, the Employers will contribute 
whatever additional monies are required for maintenance of 
benefits.
Should the total monies generated under the aforementioned 
cost-of-living clause be in excess of the amount necessary for 
maintenance of benefits purposes, then effective May 6, 1985,
such excess shall be used to adjust the Journeyman rate of pay 
and the appropriate percentage increases to other 
classifications.
Cost-of-living allowances for Apprentices shall be based 
on the appropriate percentage relationship to the Journeyman 
Meat Cutter rate. Cost-of-living allowances for Apprentice 
Wrappers and Cashiers shall be based on the appropriate 
percentage relationship to the Experienced Wrapper rate.
F . Meat Cutter and Wrappers Duties
1. MEAT CUTTER.
Performs primary meat department functions requiring 
skills of the meat cutting craft in the initial 
reduction of those primal and subprimal meat 
products, as may be delivered to the store, to retail 
cuts. A Meat Cutter may also perform any work in the 
Meat Department and shall perform such work as 
assigned.
2. WRAPPER.
Performs any function in the meat department related 
to servicing the case and customers, including but 
not limited to, further reduction of product as 
requested by the customer, functions requiring skills 
of the fish cutting craft and any other function not 
specifically reserved to the classification of Meat 
Cutter as set forth hereinabove.
G . Back Room M e n .
1. A Back Room Man is a Journeyman Meat Cutter who puts in 
twenty (20) hours or more of his workweek receiving, breaking 
carcasses and reducing them to primal cuts, and keeping the 
cooler in proper order.
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2. This classification is not compulsory; however, there 
shall be as many Back Room Men in each shop as qualify 
hereunder. No Meat Cutter shall be prohibited from performing 
any of these functions, but the work shall not be divided for 
the purpose of evading the classification.
H . Superannuated Employees.
It is further agreed that any employee whose earning 
capacities are limited because of age, physical handicap or 
other infirmity, may be employed at a wage scale and hours 
schedule and under working conditions different from those 
herein provided, subject to agreement in each instance between 
the Union and the Employer and the employee. Such an agreement 
shall be set forth in writing with a signed copy to all oarties 
involved.
ARTICLE 22 - APPRENTICES
A . Ratio.
One (1) apprentice shall be allowed to the first four (4) 
Journeymen or a fraction thereof, and one (1) additional 
Apprentice allowed for every four (4) additional Journeymen or 
fraction thereof.
B ■ Length of Apprenticeship.
Apprentice Meat Cutters shall be employed only in 
accordance with the Shelley-Maloney Act and be paid the rates 
provided for Apprentices herein. The Apprentice program shall 
consist of a two (2) year training period.
C . Weekly Guarantee.
Apprentices must be employed a minimum of forty (40) hours 
per w eek.
D . Extra Wrapper Rate.
Only those Apprentice Wrappers on the payroll of the 
Employer as of November 3, 1985 who are scheduled to work less
than forty (40) hours per week, shall receive the extra Wrapper 
rate for such time worked.
ARTICLE 23 - SPECIAL JOB SECURITY PROUISION
A. No regular full-time employee in the meat cutting 
classifications (Head Meat Cutter, Journeyman Meat Cutter 
or Apprentice Meat Cutter) as of November 3, 1985 shall be 
laid off (severed from employment) or have his or her 
straight-time hours of work reduced as a direct result of 
the Employer's implementation of the agreed-upon 
"Journeyman-on-Duty" manning requirements or the hiring of 
new employees into the new Wrapper classification in the
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store in which he or she is employed; provided, however, 
that nothing contained herein shall be construed or 
interpreted as limiting or impairing, in any manner, the 
Employer's right to lay off or reduce hours for any 
business or economic consideration, such as, but not
limited to, a Store Closure, the conversion of a Service 
Meat Department to a Self-Service Meat Department, the 
elimination of the Service portions of a Meat Department, 
Store Volume Declines for any reason (including but not 
limited to Seasonal adjustments).
B. Wrappers on layoff and subject to recall within their
Local Union jurisdiction under the terms of the existing 
agreement shall be offered recall within their Local Union 
jurisdiction in accordance with the recall provisions of 
this Agreement before any new Wrappers may be hired within 
that Local Union jurisdiction.
C. Wrappers active on the payroll of their current Employer
as of November 3, 1985, and who remain continuously
employed with their current Employer, shall be guaranteed 
a minimum of eight (8) hours' work per day when such
employees work as scheduled or required.
Wrappers active on the payroll of their current Employer 
as of November 3, 1985, may claim, with no reduction in
their grandfather rate of pay, for a workday when they are 
not otherwise scheduled, on a seniority basis, the hours 
of a Wrapper hired after November 3, 1985, subject to the
following conditions :
1. Both Wrappers must be working in the same store.
2. A claim for hours must be filed in writing with the 
Employer within forty-eight (48) hours of the posting of 
the weekly work schedule.
3. Only an entire scheduled daily shift may be claimed.
4. By claiming hours in the store, an employee may not 
claim hours which result in his or her working more than 
eight (8) hours in a day or more than forty (40) hours in 
a week. Overtime hours may not be claimed.
5. If a day with fewer than eight (8) scheduled hours is 
claimed, the aforementioned eight (8) hour guarantee is 
thereby automatically waived for that day .
6. An employee claiming hours must possess the necessary 
skills and requisite ability to perform the work required.
The foregoing job security provisions shall be given full force 
and effect for the entire term of this 1985-1988 Agreement.
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ARTICLE 24 - CHANGE OF OWNERSHIP
A . Sale or Transfer.
In the event of a change or transfer of ownership of the 
operation, the Employer shall pay off all obligations regarding 
accumulated wages, pro rata of earned vacation, or other 
monetary benefits due employees under the terms of this 
Agreement at the time of transfer of ownership, and shall 
notify the purchaser of the existence of this collective 
bargaining agreement.
B . New Owner.
If any owner or Employer hereunder sells, leases, or 
transfers his business or any part thereof, the successor 
lessee or transferee shall be bound fully by the terms of this 
Agreement, and shall be obligated to pay the wages and salaries 
in effect at the time of the sale, lease or transfer, and shall 
assume all obligations of this Agreement in the place and stead 
of the Employer signatory hereto, subject to the following:
the event of a sale or transfer, the new owner or 
transferee shall make every effort to fill his employment needs 
from employees of the seller or transferor.
2. Employees retained shall be probationary for the first 
thirty (30) days, and during this period may be terminated with 
or without cause, without recourse to the grievance procedure 
or consideration of seniority, unless the termination violates 
Paragraph B, Section 1, of this Article 24.
3. Any employees retained beyond the thirty (30) day 
probationary period shall be credited with the seniority, 
vacation and sick leave credit acquired while in the continuous 
employ of the seller or transferor.
4. The new owner or transferee shall not be liable for any 
benefits or payments owed to the employee because of employment 
with the seller or transferor.
ARTICLE 25 - BENEFIT FUNDS
The parties hereto agree to continue, for the duration of 
this collective bargaining agreement, the existing Trust 
administered by an equal number of Trustees appointed by the 
Union on one hand and the Food Employers Council, Inc., for all 
Employers hereunder on the other hand, which Trust shall be 
known as the Southern California Meat Cutters Unions and Food 
Employers Benefit Fund, for the purpose of providing the 
benefits specified herein to eligible employees and their 
dependents. Each Local Union shall be empowered to designate a 
Trustee to said Board of Trustees and the Food Employers 
Council, Inc., shall be empowered to appoint an equal number of
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Employer Trustees. Notwithstanding anything to the contrary 
contained in this Agreement, the Food Employers Council, Inc., 
shall have the option at all times hereunder to designate only 
two Employer-appointed Trustees as Employer-appointed Trustees 
on any or all of the Trust Funds. If the Food Employers 
Council, Inc., should exercise this option, such two Trustees 
shall have voting and all other powers equal to the seven 
Union-appointed Trustees. In such event, each of the 
Employer-appointed Trustees shall have three and one-half votes 
so that the Employers and the Unions shall be equally 
represented in the administration of the Trust. The parties 
further agree to amend the existing Agreement and Declaration 
of Trust providing for the Southern California Meat Cutters 
Unions and Food Employers Benefit Fund in the manner and extent 
required to accomplish the provisions of this collective 
bargaining agreement.
A . Medical and Hospital Benefits and Death Benefits.
Each Employer agrees to continue to contribute 
$168.00 per month for each employee covered by this 
Agreement who worked not less than eighty (80) 
straight-time hours during the preceding month to the 
Trust Fund to provide medical and hospital benefits 
and death benefits for eligible employees and their 
dependents.
The Trustees are authorized and directed to continue, 
in general, the plan of benefits in effect November 
3, 1985 to the extent that such benefits can be
supported by the contribution rate set forth above.
B . Retirees' Medical and Hospital Benefits .
Each Employer agrees to continue to contribute eight 
cents ($.08) per straight-time compensable hour into 
the Trust for the purpose of providing medical and 
hospital care for employees retired under the 
Southern California Meat Cutters Unions and Food 
Employers Pension Trust Fund. The benefits to be 
provided for such retirees and their dependents shall 
be determined by the Trustees to the extent possible 
within the contribution rate set forth above and 
shall be integrated to the fullest possible extent 
with any existing or future governmental programs 
which provide medical and/or hospital care for such 
retirees .
C . Dental C are.
Each Employer agrees to continue to contribute 
fourteen cents ($.14) per straight-time compensable 
hour into the Trust Fund for the purpose of providing 
dental care benefits for eligible employees and their
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dependents. The Trustees shall continue the Dental 
Benefit program to the extent possible within the 
contribution rate set forth above.
D . Prescription Benefits.
Each Employer agrees to continue to contribute seven 
cents ($.07) per straight-time compensable hour into 
the Trust Fund for the purpose of providing 
prescription benefits for eligible employees and
their dependents. The Trustees shall continue the 
Prescription Benefit program to the extent possible 
within the contribution rate set forth above.
E . Supplementary Disability Benefits.
Each Employer agrees to continue to contribute
nineteen cents ($.19) per straight-time compensable
hour into the Trust Fund for the purpose of providing 
supplementary disablity benefits to eligible
employees. Such benefits will be continued under the 
rules, regulations and practices of the Trust Fund 
which are presently in existence.
directed to 
as
The Trustees are authorized and 
supplementary disability benefits 
Supplementary disability benefits will 
those individuals who are eligible for 
and welfare and have received State 
Workers1 Compensation Benefits for 
Commencing with the second week of
amend the 
follows: 
be limited to 
active health 
Disability or 
one full w e e k . 
disability, the 
Fund will supplement each payment so that the 
combined maximum benefit payable to the employee will 
not exceed 65% of the employee's basic weekly 
earnings. Effective January 1, 1986, or the first of
the month following ratification, whichever is later, 
the Fund will supplement each payment so that the 
combined maximum benefit payable to the employee will
of the employee's basic weekly 
weekly earnings" shall be defined 
wage classification rate multiplied 
weekly hours worked by the employee 
three consecutive month period that 
precedes the calendar month before the
not exceed 75% 
earnings . "Basic
as the employee's 
times the average 
during the 
immediately
month in which the employee becomes disabled
Supplementary disability benefit payments will be 
payable up to twenty-six (26) weeks for State 
Disability and up to fifty-two (52) weeks for 
Workers' Compensation cases in any fifty-two (52) 
consecutive week period. All other eligiblity rules 
pertaining to supplementary disability benefits will 
be maintained.
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F . Vacation Pay .
Each Employer agrees to continue to contribute eleven 
and one-half cents ($.115) per straight-time 
compensable hour into the Trust Fund for the purpose 
of providing additional vacation pay based on 
industry experience. Said additional vacation pay 
shall be paid to the employee by the Employer 
together with the vacation pay that is due from the 
Employer as set forth above. The additional amount 
of vacation pay paid to the employee because of 
industry experience, plus any additional payroll 
taxes and costs incurred by the Employer in 
connection with such payments, shall be reimbursed to 
the Employer from the Trust Fund in accordance with 
the procedures established by the Trustees of said 
Fund .
In providing the benefits under this Section, the
Trustees are instructed to inc lude the following
arrangements :
1. The contributions will be used for the sole
purpose of providing vacation pay for eligible
employees whose anniversary dates of employment with 
the current Employer fall on or after January 1,( 1969.
2. The current Employer will pay the vacation pay 
provided under Article 16, Vacations.
3. Each employee must qualify for vacation pay with 
his present Employer in order to be eligible for 
additional vacation pay .
4. Each employee will be entitled to vacation, as 
opposed to vacation pay, based only on his length of 
service with the current Employer.
5. The Vacation Trust Fund shall not provide benefits 
to any employee who is terminated for intoxication or 
dishonesty.
G . Funds and Accounts and Maintenance of Benefits.
The Trustees are authorized and directed to 
consolidate and merge the Benefit Fund (hospital and 
medical, basic dental care, orthodontic care, 
prescription care and retiree medical and hospital 
accounts), and the vacation and supplementary 
disability accounts. The Trustees shall continue to 
maintain separate accounting records with respect to 
the payments of benefits in each of the said various 
programs, and with respect to the contributions made 
thereto. However, the Trustees are authorized and 
directed to expend such funds from the merged and
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consolidated accounts in connection with cjny one or 
more of the benefit programs without regard to the 
benefit program from which such funds may haue been 
deriued.
Effective with hours worked on and after November 3, 
1986, payable in December, the Employers will
contribute an additional ten cents ( 1 0 0  per 
straight-time hour into the Southern California Meat 
Cutters Unions and Food Employers Benefit Fund.
In addition, effective with hours worked on and after 
November 2, 1987, payable in December, the Employers
will contribute an additional ten cents ( 1 0 O  per 
straight-time hour into the Southern California Meat 
Cutters Unions and Food Employers Benefit Fund.
H . Self-Payments.
Employees who have attained eligibility under the 
rules of the Trust shall have the right to make 
monthly self-payments to the Fund for coverage for 
any or all benefits up to a maximum of twelve (12) 
months following loss of eligibility provided that 
the employee remains attached to the industry as 
defined by regulations of the Trustees and provided 
further that such payments commence prior to the 
first of the month in which eligibility would 
otherwise be lost. In addition, such self-payments 
shall be in amounts determined by the Trustees to be 
adequate for the particular benefits to be provided.
I . Self-Payments for Retirees.
The Trustees are authorized and directed to 
investigate the matter of expanding existing self-pay 
programs for eligible retirees of the Southern 
California Meat Cutters Unions and Food Employers 
Trust Fund in order to provide medical and hospital 
benefits for such retirees and their dependents under 
indemnity-type plans as well as prepaid plans and 
arrange for such benefits as may be determined by the 
Trustees as long as such benefits are provided at no 
additional cost to the Trust, excluding 
administrative costs.
J . Cost Containment.
During the first six months of this Agreement, the 
Trustees are directed to adopt and implement cost 
control programs that are identical in each and every 
aspect to those programs adopted by the Southern 
California Retail Clerks Benefit Trust Fund and are
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further directed to actively consider other possible 
cost containment measures during the term of this 
Agreement so that available trust fund monies are 
used in the most effective manner possible.
ARTICLE 26 - RETIREMENT PLAN
A . Trust Agreement.
The parties hereto agree to continue, for the duration of 
this collective bargaining agreement, the existing Trust 
administered by an equal number of Trustees appointed by the 
Union on one hand and by the Food Employers Council, Inc., for 
all Employers hereunder on the other hand, which Trust shall be 
known as the Southern California Meat Cutters Unions and Food 
Employers Pension Trust Fund, for the purpose of providing the 
benefits specified herein to eligible employees and their 
dependents, Each Local Union shall be empowered to designate a 
Trustee to said Board of Trustees and the Food Employers 
Council, Inc., shall be empowered to appoint an equal number of 
Employer Trustees. Notwithstanding anything to the contrary 
contained in this Agreement, the Food Employers Council, Inc., 
shall have the option at all times hereunder to designate only 
two Employer-appointed Trustees as Employer-appointed Trustees 
on any or all of the Trust Funds. If the Food Employers
Council, Inc., should exercise this option, such two Trustees 
shall have voting and all other powers equal to the seven 
Union-appointed Trustees. In such event, each of the 
Employer-appointed Trustees shall have three and one-half votes 
so that the Employers and the Unions shall be equally 
represented in the administration of the Trust. The parties 
further agree to amend the existing Agreement and Declaration 
of Trust providing for the Southern California Meat Cutters 
Unions and Food Employers Pension Trust Fund in the manner and 
extent required to accomplish the provisions of this collective 
bargaining agreement.
B . Employer Contributions and Benefits.
1. The Employer agrees to 
straight-time hour worked or 
this Agreement to the Trust 
pension benefits for eligible
continue to c 
paid for on 
Fund for the 
employees.
ontribute $1,142 per 
employees covered by 
purpose of providing
2. For all Plan participants in active status on July 1, 1985, 
increase the benefit accrual rates as follows, except that if a 
participant has a temporary break in service prior to July 1, 
1985, such increases shall not apply to service earned prior to 
such temporary break in service:
Increase the benefit accrual rate 
year of Credited Service earned 
through June 30, 1985.
from $26 to $33 per 
from July 1, 1975
9
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The benefit accrual rate for each year of Credited 
Service earned on and after July 1, 1985 shall be
increased from $26 to $40 per year of Credited Seruice.
For purposes of the foregoing, an active participant in the 
Plan shall exclude any person designated on November 1, 1985 as 
a Terminated Uested participant, a participant in retirement 
status, and a non-vested participant having a temporary break 
in service.
All other provisions of the Pension Plan in effect on July 
1, 1985 shall remain in effect.
3. All persons receiving pension benefits prior to January 1, 
1974, shall have their basic rate of retirement benefit frozen.
4. The Trustees are authorized to enter into a "Preservation 
of Credit" arrangement between both the Northern and Southern 
California Retail Clerks Unions and Food Employers Pension 
Trust Funds and this Trust Fund
C . Use of Consultants.
In formulating and negotiating such Pension Plan and Trust 
Agreement and for the continuing functioning of any such Plan, 
the Food Employers council, Inc., and the participating Local 
Unions, acting as a unit, shall each have the right to 
actuarial counsel and assistance, the reasonable cost of which 
shall be a proper charge to be paid out of the Pension Trust 
Fund .
D . Employer Rights.
The Employer retains the exclusive right to alter, amend, 
cancel or terminate any presently existing company- 
sponsored pension plan or employee retirement plan which 
existed prior to the establishment of this Trust.
E . Laws and Regulations .
1. The Trust and the benefits to be provided from the Pension 
Trust Fund and all acts pursuant to this Agreement and pursuant 
to such Trust Agreement and Pension Plan shall conform in all 
respects to the requirements of the Treasury Department, Bureau 
of Internal Revenue, and to any other applicable State or 
Federal laws and regulations.
2. It is understood that this provision for a Pension Plan is 
being entered into upon the condition that all payments made by 
the Employer hereunder shall be deductible as business expenses 
under the Internal Revenue Code as it presently exists or as it 
may be amended subsequent to the date of this Agreement and 
under any similar applicable State, revenue or tax laws.
%
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i 3. The parties hereto, individually and collectively, agree to 
take or cause to be taken, any and all steps that may be 
necessary or advisable in order to obtain and maintain a 
tax-exempt status for the Pension Trust to be established 
hereunder and pursuant hereto, but the liability for payment of 
contributions and the actual payment of contributions shall not 
be withheld or delayed pending any such tax determination.
4. If any provision of the Trust Agreement or the Pension Plan 
is held to be illegal or invalid for any reason, or to render 
contributions by the Employers into the Trust nondeductible for 
tax purposes, or taxable to the employees, or to render income 
received by such Trust nonexempt from taxation, the necessary 
steps to render such illegality, invalidity, nondeductibility 
or taxability shall be taken immediately, but in no event shall 
the obligations of the Employers set forth in the collective 
bargaining agreement be increased because of such remedial 
action. Any provision of this Agreement or of the Trust 
Agreement which might be invalid or illegal and which does not 
affect the general purpose of the Trust or Pension Plan shall 
not affect the remaining portions of the same, unless it 
prevents accomplishment of the objectives and purposes thereof.
F . Working Retirees.
In the event an employee retires and begins receiving 
benefits under the Southern California Meat Cutters Unions and 
Food Employers Pension Trust Fund, he may, during said 
retirement, and without penalty, be employed as an employee as 
defined in Section No. 3 of ARTICLE 1 of the Trust Agreement 
for not more than seventy-two (72) straight-time hours in any 
calendar month, providing said employee's earnings for the year 
do not exceed Social Security Laws governing Social Security 
benefits.
ARTICLE 27 - GENERAL PROUISIONS COUERING TRUST FUNDS
A . Acceptance.
The parties hereby accept the terms of the existing 
Southern California Meat Cutters Unions and Food Employers 
Benefit Fund and the Southern California Meat Cutters Unions 
and Food Employers Pension Trust Fund, and the amendments to 
these Trusts, required to accomplish the provisions of this 
collective bargaining agreement and by this acceptance, agree 
to and become parties to said Trusts. Any amendments which 
from time to time may be made thereto, including the creation 
of supplemental trusts to the Benefit Fund if necessary to 
handle any of the funds referred to in this Agreement, are 
hereby incorporated by reference and made a part of this 
Agreement.
B . Trustees .
The parties hereby designate the existing Trustees as 
Trustees under the Trust Agreements. Further, the Employer 
hereby agrees to the Employer Trustees named in the said Trust "
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Agreements, as Trustees, and consents and agrees to the 
procedures for removal of Trustees and appointment of successor 
Trustees provided for in the said Trust Agreements.
C . Hours Paid for and/or Compensable Straight-time Hours.
Hours worked or paid for and straight-time compensable 
hours are defined to include all straight-time hours paid for 
under the contract, including vacation, holiday, Sunday (as 
long as such Sunday work is part of a 40-hour week), and paid 
sick leave hours.
D . Employer Contributions.
The Employer contributions provided for in Articles 24 and 
25 shall bl due and payable on or before the twentieth (20th) 
day of each month for the preceding month. The Trust Offices 
shall, on the twenty-third (23rd) day of each month, send 
notice of delinquency to all Employers who have not reported 
and paid for the preceding month. Said notice of delinquency 
shall advise the Employer that he has ten (10) days from date 
of such notice within which to file his delinquent report and 
that thereafter an additional payment of $15 or 10% of the 
delinquent amount, whichever is greater, shall be added to any 
such amount due as liquidated damage.
Additionally, if an Employer has been delinquent in the 
payment of contributions indisputably owed, or in the payment 
of an amount due under any note given by the Employer to secure 
the same, for a period of sixty (60) days or more, the Board of 
Trustees may after thirty (30) days' notice as set forth below, 
exclude such Employer and its employees from further 
participation in the Benefit Fund and the Pension Trust Fund. 
Such exclusion shall not relieve the Employer from the 
obligation to pay contributions on hours worked or paid for 
prior to the date thereof. No employee shall be entitled to 
benefits or receive service credits, nor shall contributions be 
owing, for hours worked or paid for on and after the date of 
exclusion. Exclusion shall be effective not less than thirty 
days after' written notice to the Employer and its employees, 
unless the Employer pays the amounts owing within such time. 
Reinstatement may be allowed on such terms and conditions as 
the Board of Trustees may adopt.
E . Employer Audits.
The Trustees are hereby authorized to institute periodic 
audits of Employers' contributions to ascertain that such 
contributions have been made in accordance with the terms and 
conditions of the collective bargaining agreement.
If such audit should disclose either an under-reporting or 
non-reporting of required contributions, the Trustees, at their 
sole discretion, may assess all or a portion of the audit 
expense against such Employer, which the Employer hereby agrees 
to pay .
The Trustees may add reasonable interest charges to 
any unpaid contributions and the Employer agrees that he 
will pay such charges.
If it should become necessary to institute legal 
action or collection proceedings against a contributing 
Employer to collect unpaid contributions, such Employer 
shall also be liable for collection and audit costs, 
attorneys' fees, and litigation expenses incurred by the 
Trust. The Employer hereby agrees that he will pay such 
costs.
The Employer further agrees to make available to the 
Trustees or their agents all pertinent books and payroll 
records, for inspection in the conduct of any audit 
performed pursuant to this Article.
In the event of a deadlock among the Trustees with
regard to payment by the Employer of cost of collection, 
attorneys' fees, litigation expenses, assessment of 
interest and audit costs, such deadlock may be referred to 
an impartial umpire pursuant to the general dispute 
settlement provisions of the applicable Trust Agreement.
F . Additional Employers.
The Trustees are authorized to interpret and apply the 
provisions of Articles 25, 26, and 27 in such a manner
that additional employers may make the contributions and 
their employees may be eligible to receive the benefits
provided herein, provided that such participation shall 
not be detrimental to the present participants or the
Trusts,
ARTICLE 28 - SICK LEAVE BENEFITS 
A . Sick Leave Entitlement.
1) Regular Full-time Employees: Regular full-time
employees are credited with a maximum of 4-8 hours 
(six days) accrued sick leave on each anniversary 
date of hire provided they have worked a minimum 
of 1900 straight-time hours in the 12-month 
period immediately preceding their anniversary 
date of hire.
If a regular full-time employee has worked less 
than 1900 straight-time hours during the 12-month 
period immediately preceding his anniversary date 
of hire, sick leave shall be prorated on a ratio 
of total straight-time hours worked to 1900 hours.
2) Steady-Extra Employees: Sick leave will accrue to 
steady-extra employees on a pro rata formula 
based on a ratio of straight-time hours worked 
during the preceding 12 months to 2080 hours.
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B. Eligibility For Sick Leave Benefits.
Employees will be eligible for sick leave benefits for 
days of disability which are not incurred by an on-the-job 
injury or illness up to a maximum of sick leaue hours 
credited as of the preceding anniversary date of hire, not 
to exceed 48 hours, provided the employee has completed 12 
months of continuous employment with his employer.
All sick or injury leave must be verified by a 
certificate of a duly authorized physician.
If s regular full-time employee suffers an injury on 
the job that causes lost time as verified by the 
certificate of a duly licensed physician, he will be 
entitled to sick leave benefits up to a maximum of 48 
hours during the first year of employment. Sick leave 
hours paid prior to completion of twelve (12) months' 
continuous employment will be deducted for sick leave 
hours accrued as of the employee's first anniversary date 
of hire.
If an extra employee suffers an injury on the job that 
causes lost time as verified by the certificate of a duly 
licensed physician, he will be eligible for sick leave 
benefits but not to exceed the number of hours for which 
he was hired, not to exceed 48 hours.
C- Computation__and Payment of Sick Leave Benefits For
Periods of Disability. ~—
Upon receipt of a properly completed claim form, sick 
leave benefits will be paid if the employee is eligible 
for benefits as follows:
1) Sick leave benefit payments will commence on the
first workday lost due to disability and will be 
payable for each workday lost due to such 
continuing disability up to the maximum
accumulated sick leave hours, not to exceed 48 
hours or until the employee becomes eligible for 
Supplementary Disability Benefits, whichever 
occurs first.
2) Sick leave benefits will be computed on the basis 
of up to eight hours per workday lost.
D ■ Conversion of Unused Sick Leave to a Cash Payment
An employee will be entitled to a conversion of unused 
sick leave to a cash payment as follows: If an employee
has a minimum of two years' continuous employment with the 
employer, he will be entitled to a payment for unused sick 
leave as of his second or succeeding anniversary date of 
hire with the employer, up to a maximum of 48 hours on 
each anniversary date.
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E. Termination of Employment
An employee who has completed two (2) or more years 
with his employer will receive payment for unused sick 
leave at the time of termination as follows:
1. Discharges (except for Dishonesty) and Quits:
a) Employee will be paid for unused sick leave 
accrued up to his last anniversary date of 
hire with the employer, up to a maximum of 
48 hours .
b) The employee will forfeit sick leave earned 
since the preceding anniversary date of hire 
with his employer.
2. Discharge for Dishonesty: If an employee is
discharged for dishonesty, he will forfeit all 
entitlement to sick leave benefits.
3 . Layoff:
a) Employee will be paid unused sick leave 
accumulated up to his last anniversary date 
of hire with the employer, up to a maximum* 
of 48 hours, and, in addition,
b) Employee will be paid on a pro rata basis 
for the unused sick leave earned since his 
last anniversary date of hire to date of 
layoff.
F . Summary of Exclusions and Limitations.
An employee will not be entitled to payment of sick 
leave for periods of disability during the first year of 
employment except for periods of disability due to an 
on-the-job injury.
Sick leave benefits will not be payable for any period 
of disability for which an employee is eligible to receive 
Supplementary Disability Benefits.
Sick leave benefits will not be payable for any period 
of disability which occurs while an employee is on paid 
vacation.
If an employee terminates employment or is terminated 
by his employer prior to completing two years' continuous 
service with the employer, he will not be entitled to a 
conversion of accrued unused sick leave to a cash payment.
If the employee terminates or is discharged from 
empl^y^ejTc prior to his third or succeeding anniversary 
date cff hire with the employer, he will be paid for
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accrued unused sick leaue up to his last anniversary, date 
of hire and will forfeit sick leaue earned from such last 
anniversary date of hire.
No payment will be made for unused sick leave if an 
employee is discharged for dishonesty.
ARTICLE 29 - SEPARABILITY CLAUSE
The provisions of this Agreement are deemed to be 
separable to the extent that if and when a court of last 
resort adjudges any provision of this Agreement in its 
application between the Union and the undersigned Employer 
to be in conflict with any law, such decisions shall not 
affect the validity of the remaining provisions of this 
Agreement, but such remaining provisions shall continue in 
full force and effect; provided further, that in the 
event any provision or provisions are so declared to be in 
conflict with a law, both parties shall meet within thirty 
(30) days for the purpose of renegotiation and agreement 
on provision or provisions so invalidated.
ARTICLE 30 - TITLES
The titles and subtitles used in this Agreement are 
for the sole purpose of identification and shall have .no 
bearing on the construction or meaning of the paragraphs 
to which they refer.
ARTICLE 31 - LIFE OF AGREEMENT
This Agreement shall take effect December 30, 1985 and
continue in full force and effect through November 6, 1988 and
from year to year thereafter, subject to amendment, alteration 
or termination, by either party giving written notice to the 
other party of its desires in regard to amend, alter or 
terminate, not less than sixty (60) days prior to November 6, 
1988, and/or the first Sunday of November of any year 
thereafter.
FOR THE EMPLOYERS: FOR THE UNIONS:
By_________________________________  By_____________________
Food Employers Council, Inc. Meat Cutters Local
Title Title
6IH-Q Q gW 77.fb04_.p-7-
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Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
6778
January 29, 1987
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 044-R0003
Administrative Assistant 
Food and Commercial Workers 
4284 Central Avenue 
San Diego, California 92105
L J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s): covering Southern California 
Retail Meat Agreement. The agreement we have on file expired November 1985.
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one. agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved__________12 00
2. Number and location of establishments covered by agreement ____
3. Product, service, or type of business __________________________
4. If your agreement has been extended, indicate new expiration date____________________________________
William 'Mick' McMahon
Administrative Assistant, Meat Division_______ (619) 182-7011
Your Name and Position
4284 Central Avenue, San Diego, CA
Area Code/Telephone Number
92105
Address City/State/ZIP Code
BLS 2452 (Rev. January 19801
